
Leadership Council, an association of nonprofi t agencies with over 170 nonprofi t 
members, has partnered with ADP to provide our members with leading workforce 
management services and consultation. With employment trends shifting and 
the war for talent increasing every day, it’s greatly benefi cial to have the help of a 
comprehensive resource provider.

That’s why we’ve partnered with ADP to help support your human resources 

needs.

Our partnership with ADP enables our members to utilize all components of 
Human Capital Management (HCM) in a single database to help you activate your 
talent, gain effi ciencies and lower your total cost of managing all aspects of your 
on-site and mobile workforce.

With more than 5,000 nonprofi t and public sector clients nationwide, ADP 
recognizes that every business is unique. See how this is refl ected in ADP’s 
professional, consultative approach to business and depth and breadth of services.

Value and Opportunity for Leadership Council Members:  

• Achieve cost savings to your bottom line 
•  Gain access to more accurate labor allocation and reporting to help ease the 

collection of grant funding requirements
•  Receive a free, no-obligation ADP benchmark report of your people, process 

and technology that compares where you stand with your peer and world-class 
organizations in the areas of workforce management*   

ADP can help you become world class and win the war for talent.

Based on a thorough review of your current HR practices, ADP will leverage 
its extensive benchmarking data to create a roadmap that will help take your 
business from its current state to world class. And with ADP Workforce Now®, 
you’ll be in a position of strength to help you better recruit, develop, engage and 
retain employees, ultimately helping you to win the war for talent.

For more information or to schedule your free HR business 
practices review today, please contact our ADP business partner:

Our Partnership with ADP
And How it Can Benefi t You 

Why use a 
comprehensive 
resource provider?
Human Capital Management
(HCM) is constantly changing. 
Today, employees aren’t only 
moving from nonprofi t employers 
for higher wages, but they’re 
also considering other factors 
like fl exibility, meaning in their 
work, philanthropy and company 
environment.
You can use an HCM provider 
to enhance your current 
organizational strategy and 
support all of these factors, so 
you’re not doing it alone. 

Quick Stats:
•  On average, 35% of nonprofi t 

organizations have at least one 
audit per year. An integrated, 
automated and paperless 
system can help ensure audits 
run smoothly.

•  66% nonprofi ts have seen 
an increase in compliance-related 
tasks. Help ensure compliance 
with an HCM solution that keeps 
company data all in one place

  Source: Integrated Design Inc.

*Best practices and benchmark reporting are available through The Hackett Group Best Practices program. 
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Spend more time on your mission. Not spreadsheets.


	DM #1: Maria Woeste Workforce Management Consultant Direct: 513.852-5230Maria.Woeste@adp.com
	DM #2: Jeff SchaftleinVP, Business Development   Direct: 502.905.8360 Jeff.Schaftlein@adp.com


